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Leadership for Health and Social Care Services (Children and Young People’s 90 Yes 571-628 501/2301/4 3978-61

Residential Management) Wales

Leadership for Health and Social Care Services (Children and Young People’s 90 Yes 563-631 501/2300/2 3978-62

Management) Wales

Leadership for Health and Social Care Services (Children and Young People’s 80 Yes 466-570 501/1907/2 3978-63

Advanced Practice) Wales & NI

Leadership for Health and Social Care Services (Adults’ Residential 90 Yes 578-687 501/1994/1 3978-64

Management) Wales & NI

Leadership for Health and Social Care Services (Adults’ Management) Wales 90 Yes 572-682 501/1998/9 3978-65

&NI

Leadership for Health and Social Care Services (Adults’ Advanced Practice) 80 Yes 474-628 501/1906/0 3978-66

Wales & NI

Qualification aim

Qualification levels and definition

Progression routes

These qualifications are to guide and assess
development of knowledge, understanding and
skills in leadership, management and/or
advanced practice within health and social care
and children and young people’s services.
These qualifications confirm competence in
these areas. They can be used to meet
qualification requirements for registration and
regulation in some leadership and management
roles.

These are level 5 diplomas. City & Guilds does
not set formal entry requirements for these
qualifications, but they are suitable for people
with experience in the broad care sector and
wishing to progress in leadership and
management roles.

There are a number of qualifications, such as
the diplomas in health and social care, or the
qualifications in learning disabilities, that allow
progression into these leadership and
management qualifications.

These qualifications are accepted as entry
requirements to a number of HEl programmes.
They can also provide continuing professional
development (CPD).

Key features

Key benefits

Structure Each qualification includes a set of The mandatory units ensure that learners meet the regulatory requirements of this
mandatory units and a group of further qualification whilst the extensive range of optional units can also cater for a variety of
optional units some of which must be individual CPD needs.
selected to gain the certificate.

Assessment  The qualification is assessed by portfolios Units which are ‘knowledge only’ are also optionally supported by City & Guilds
of evidence and by assignment. All skills devised assignments. This choice of assessments gives centres the convenient option
are assessed in the workplace via to use ready-made assessments, yet gives the flexibility to customise delivery.
observation of performance. Knowledge
can be assessed in or out of the
workplace.

Support Our support resources include: a free SmartScreen helps tutors save time planning and supports learners in order to drive

Qualification Handbook, online tutor and

learner support via SmartScreen and our

e-portfolio, Learning Assistant. Personal
support is offered through our sector

specialists and quality improvement

events.

greater quality and better success rates.

Learning Assistant helps save time and money by increasing learner completion rates
by up to 40% over paper delivery.

Personal support is available from a team of Customer Relations personnel, dedicated
Business Managers and the Portfolio Advisors, who can provide centre advice,
guidance and support via national network events or onsite centre visits and through

the use of internet technologies.

Reasons to choose City & Guilds

Widest range and choice We are a leading awarding organisation for qualifications in health and social care. City and Guilds offers a range of qualifications in
health and social care, enabling learners to progress to these qualifications from a number of others we offer.

of qualifications

Industry expertise

relevant, work-based training.

We have worked in partnership with training providers, industry experts and employers to ensure that our qualifications provide

Recognised by
employers

Our qualifications are trusted and valued both by experts and employers across the health and social care industry, in order to
ensure learners are provided with the skills and training that will allow them to succeed in employment.

For more information call +44 (0) 844 543 0000
email: centresupport@cityandguilds.com or visit www.cityandguilds.com


http://www.cityandguilds.com/

